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Who we are

Joshua Karl Lizsa Bell
(helhim) (shelher)




Framing today

Today we may touch on topics that you do or don't have lived experience of or perhaps
subjects that you feel strongly about. We are not here to change your views just to give
you food for thought.

You may have a reaction to some of things we talk about because of your own lived
gxperience it is important that we all remain mindful of that within the session

The purpose of the session is not to debate societal issues rather a focus on the context of
the workplace

We will explore different perspectives which may feel familiar or perhaps it will highlight a
blind spot in our own lived experience

All participants need to be mindful that we are all different and there are things we may
say or do without realising which can impact those with different lived experiences to our
CWn

It is important that we have a safe a respectful environment in this virtual space whereby
we listen and learn from each other the environment should be helpful and collaborative.




Agenda

What is Pride?
Quiz
Intersectionality
Blind spots and microaggressions
Allyship

Things you can do



Pride

* What is LGBTQ+ pride month?
*» Why is it called Pride?

« Why is it in June?

e Who is the mother of pride?

* How is it celebrated?
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Question 1

“Coming out happens once?”

True or False




Question 2

“Same sex couples have

male and female roles”

True or False




?
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Question 3

? “How many nations around the world
= legally perform and recognise
gay marriage”

14, 29, 38 or 42



Question 4

“You can be trans and

not have surgery”

True or False




?

Question 5

? “Being a member of the LGBTQ+
= community is about
your sexual orientation”

True or False



Defining LGBTQ+

What does LGBT+ include?

The orientation of one's sexual One's social and One’s biological identity
and romantic attraction psychological identity




Defining LGBTQ+

Re-visualising Gender

Non-Binary

Trans Men Agender Genderfluid Trans Women Cis Women

Bigender




Intersectionality

Sexual

Disability Orientation

Gender
Identity

There is no such thing as a
single issue struggle, as we do
not lead single issue lives.
Audre Lorde



Straight privilege
© Blindspots & Microaggressions

| have never had to hide
or reveal my sexuality.
| have never experienced discrimination
at work for my sexuality.



What is performative allyship and
why is it harmful?
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“I didn’t realise until
( recently that | could )
advocate for a community
that I’m not part of”




Top tips for allies

Listen to an array of voices
# Educate yourself
e |dentify your biases

Use your privilege
» Accept criticism

Work at it every day



Improving my allyship

Breakout rooms

How can you better understand the
experiences of LGBTQ+ people to make your workplace
more inclusive for your LGBTQ+ colleagues?

Can you think of any good examples
of allyship you have seen or heard about in the workplace?
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Key people to follow

Take your timeline to the next level!
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Questions?



Thank you

Joshua Karl (he/him) josh@telljane.co.uk
Lisa Bell (she/her) lisa@telljane.co.uk

& [in




LGBTQ+

Allen Lane - Morning
session
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LGBTC+ Pre and Post Evaluation
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LGBTQ+

Allen Lane - Afternoon
session
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LGETO+ Pre and Post Evaluation
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